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AMENDED AND RESTATED BYLAWS OF  

BEECH GROVE BAPTIST CHURCH OF LOUISVILLE, INC. 
 

Preamble 

 
We, the members of Beech Grove Baptist Church of Louisville, Inc. (hereinafter referred to as 

“Church”), a Baptist church which is duly organized and existing as a non-profit corporation under 

the laws of the State of Tennessee, do declare and establish these Amended and Restated Bylaws to 

provide for the preservation and security of the principles of our faith and beliefs, and to ensure that 

this Church may be governed in an orderly manner. This Church is, and shall remain, a Baptist 

church under the Authority and Lordship of Jesus Christ, our Savior and Lord. 

 

I. Vision and Mission 

 
The vision of the Church is leading people to their true home in Christ. The mission of the Church 

is to know Christ, to grow in and live out a Biblical worldview, and to go with the Gospel as we 

have been commanded, in accordance with our Core Values, which are incorporated herein by 

reference and are accessible on the Church website. 

 

II. Basic Beliefs 
 
We affirm and believe that the Bible is the divinely inspired, infallible, authoritative and inerrant 

Word of God, is the basis for any statement of faith regarding the Church’s beliefs, is the sole and 

final source of all that we believe, and that it speaks with final authority concerning truth, morality 

and the proper conduct of mankind. The Church members adopt the doctrinal statement of The 

Baptist Faith and Message 2000 and it is incorporated herein by reference. It can be found on the 

Church website at www.beechgrove.org. Also incorporated herein by reference is the Church 

Policy Statement on Marriage and Human Sexuality 2016 which is also accessible on the 

Church website. 

 

III. Church Covenant 
 
Having been led, as we believe, by the Spirit of God, to receive the Lord Jesus Christ as our 

Savior, and on the profession of our faith, having been baptized in the name of the Father, and of 

the Son, and of the Holy Spirit, we do now, in the presence of God, angels, and this assembly, most 

solemnly and joyfully enter into covenant with one another, as one body in Christ.  
 

We engage, therefore, by the aid of the Holy Spirit, to: (i) walk together in Christian love; (ii) strive 

for the advancement of this Church, in knowledge, holiness, and comfort; (iii) promote its prosperity 

and spirituality; (iv) sustain its worship, ordinances, discipline, and doctrines; and (v) contribute 

cheerfully and regularly to the support of the ministry, the expenses of the Church, the relief of the 

poor, and the spread of the gospel throughout all nations. 

 

We further engage to watch over one another in brotherly love; to remember one another in prayer; 

to aid one another in sickness and distress; to cultivate Christian sympathy in feeling and courtesy in 

speech; to be slow to take offense, but always ready for reconciliation and mindful of the rules of our 
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Savior to secure it without delay. 

 

We moreover engage that if we move from this church we will, change membership as soon as 

possible, unite with some other church where we can carry out the spirit of this Covenant and the 

principles of God’s Word. 

 

We and all Christians are under obligation to seek to make the will of Christ supreme in our own lives 

and in human society. Means and methods used for the improvement of society and the establishment 

of righteousness among men can be truly and permanently helpful only when they are rooted in the 

regeneration of the individual by the saving grace of God in Jesus Christ. In the spirit of Christ, 

Christians should oppose racism, every form of greed, selfishness, and vice, and all forms of sexual 

immorality, including adultery, homosexuality, and pornography. We should work to provide for the 

orphaned, the needy, the abused, the aged, the helpless, and the sick. We should speak on behalf of 

the unborn and contend for the sanctity of all human life from conception to natural death. Every 

Christian should seek to bring industry, government, and society as a whole under the sway of the 

principles of righteousness, truth, and brotherly love. In order to promote these ends Christians should 

be ready to work with all men of good will in any good cause, always being careful to act in the spirit 

of love  without compromising their loyalty to Christ and his truth. 

 

IV. Governance and Relationships 
 

We are an autonomous congregation that operates under the Lordship of Jesus Christ. The governance 

of the Church is vested in its members. All internal groups created and empowered by the Church will 

report to and be accountable to the Church members, unless otherwise specified in a Church 

members’ meeting. 

 

The Church is not subject to the control of any other entity, but it recognizes the benefits of mutual 

counsel and cooperation that are common among Southern Baptist churches. Insofar as it is practical, 

this Church will cooperate with and support the Chilhowee Baptist Association, the Tennessee Baptist 

Convention/Tennessee Baptist Mission Board, and the Southern Baptist Convention as well as other 

Christian groups as decided by the Church members. 

 

V. Church Membership 

 
Section 1. General 

The Church members retain unto themselves the exclusive right of self-government. The members 

reserve the exclusive right to determine who can become a member of the Church and the 

conditions of such membership. 
 

Section 2. Candidacy 

Any person may offer himself or herself as a candidate for membership in the Church. Candidates 

will be interviewed by the Senior Pastor or his designee and, after successful completion of the 

Church’s New Member Orientation, will be received into membership in one of the following ways: 

 

1. By profession of faith followed by believer’s baptism by immersion 

2. By recommendation letter from another Southern Baptist church 

3. By statement that the person made a profession of faith and was baptized in conformity with 

the doctrinal positions of this Church concerning believer’s baptism by immersion as an act of 
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obedience to the Lord and not as a means of obtaining salvation. 
 

Candidates for membership will be approved by the Senior Pastor or his designee. Concern about 

any candidate for membership in the Church will be referred to the Senior Pastor and ministerial staff 

for consideration. 
 

Section 3. Member Expectations 

 

1. Attendance  

The New Testament pattern of church life is that believers come together on the first day of the 

week to worship and serve the Lord, and that they regularly sit together at the Lord’s Table to 

remember His death on their behalf (1 Corinthians 11; 1 Corinthians 16:2; Hebrews 10:24-26). 

Consistent with that established pattern, the members of the Church voluntarily commit to 

regularly attend services at the Church. Faithful church attendance does not earn salvation, nor 

does it act as a measure to rate spiritual greatness over and against other people. It does, 

however, reflect a growing commitment to the gospel, the good of the church community, and 

spiritual health. 

 

We understand this commitment to mean that members will make every effort to be present to 

worship and serve. We also understand it to mean that members would encourage one another in 

this privilege, and that they should expect and welcome spiritual accountability as part of their 

membership commitment. We recognize, of course, that some members are unable to fulfill 

these responsibilities for unavoidable reasons, such as mandatory military service, education, or 

a prolonged illness. 

 

2. Financial Support 

It is understood and expected that members of the Church will financially participate in the 

support of the Church and its causes with regular proportionate gifts in accordance with the 

teachings of the Bible. 

 

3. Participation in Missions & Ministries  

It is understood and expected that members of the Church will invest their time and talents that 

are received from God and actively participate in the missions and ministries of the Church. 

Each member should determine what spiritual gifts they have received from the Holy Spirit and 

use those gifts serving regularly and faithfully in accordance with the teachings of the Bible.  

 

4. Participation in Small Groups 

It is understood and expected that members of the Church will actively participate in small 

groups that are designed to provide in-depth Bible study, interaction with other members and 

visitors, prayer support, and Christian love and care for one another. 

 
 
Section 4. Rights of Members 

1. Every member of this Church is entitled to vote at all elections and on all items submitted to 

the Church in members’ meetings, provided the member is present. Absentee voting may be 

allowed on major decisions (see Article X, Section 5). 

2. Every member age 18 years or older may be considered as a candidate for an elected office in the 

church. 
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Section 5. Termination of Membership 

Membership will be terminated in the following ways: 

1. Death of the member 

2. Written request for membership transfer from another Southern Baptist church 

3. By disciplinary action of the Church (see Section 6 below) 

4. On proof of membership in another church 

5. On written request by said member. 

6. As part of a periodic review and cleanup process of the Church Members Roll after sufficient 

contact from the Senior Pastor or his designee. 

 
 

Section 6. Discipline and Restoration 

This Church emphasizes that every reasonable measure will be taken to assist any member with a 

lifestyle or doctrinal problem. The Senior Pastor, ministerial staff, and deacons are available for 

counsel and guidance. The attitude of members toward one another must be guided by a spirit of love 

and concern for restoration. 

 

Should a serious problem arise, the Senior Pastor, ministerial staff, and deacons will take every 

reasonable measure to resolve the problem in accordance with Matthew 18. If it becomes necessary 

for the Church to take action to remove a member, a two-thirds vote of the members entitled to vote 

who are present and voting at a Church members’ meeting is required, and the Church may proceed 

to declare the person no longer to be a member of the Church. All such proceedings will be conducted 

in a spirit of Christian love. 

 

The Church members may restore to membership any person previously removed on request of the 

excluded person and on evidence of the person’s repentance and reformation. This action requires a 

majority vote of members entitled to vote who are present and voting at a Church members’ meeting. 

 

VI. Church Leadership 
 
All who serve as official Church leaders must be members of this Church. The Church Leadership 

positions are the Senior Pastor, ministerial staff, Deacons, Moderator, Clerk, Treasurer, and corporate 

officers. 

 
Section 1. Senior Pastor 

1. The Senior Pastor is responsible for the spiritual leadership of the Church. The Senior Pastor 

works with the Church staff and deacons to (a) lead the Church in the accomplishment of its 

mission, (b) proclaim the gospel to believers and unbelievers, and (c) oversee the care for the 

Church’s members and others in the communities served. 

2. The basic qualifications for a Senior Pastor are stated in the Senior Pastor Personnel Policy. 

3. A senior pastor will be called by the Church whenever a vacancy occurs. A senior pastor search 

team will be elected by the Church members to seek a suitable senior pastor. (See Article VII, 

Section 3, Number 4.) One nominee from the search team will be brought before the Church 

members for consideration. A vote on the nominee will take place at a special members meeting 

called for that purpose. Election will be by ballot; an affirmative vote of three-fourths of eligible 

members who are present is required for the Church to issue a call (but see absentee voting at 

Article X Section 5). The Senior Pastor, thus elected, will serve until the relationship is 
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terminated by his request or the Church’s request. 

4. The Senior Pastor may relinquish his office by giving at least one month’s notice to the Church 

members. 

5. The Church may declare the office of senior pastor to be vacant. Such action must take place at 

a special members’ meeting called for that purpose. (See Article X Section 3 regarding special 

members’ meetings.) The meeting may be called on the recommendation of a majority of the 

personnel committee and the deacons or by a written petition signed by not less than one-third 

of the Church members. If called, this meeting would require a moderator designated by an 

affirmative vote of a majority of the members eligible to vote who are present and voting. The 

moderator must be someone other than the Senior Pastor. However, the Senior Pastor may be 

present and may speak. The vote to declare the office vacant would be by ballot; an affirmative 

vote of three-fourths of the members eligible to vote who are present and voting would be 

necessary to declare the office vacant.  

 
Section 2. Church Staff 

1. The Church staff will consist of the Senior Pastor, ministerial staff, professional staff, ministry 

specialists, ministry coordinators, and various support staff. All staff classifications are defined 

in the Personnel Policies. The Church staff exists to provide servant leadership to the Church and 

its ministries. 

2. The Church members, on recommendation of the personnel committee, will approve each 

ministerial staff position. The personnel committee has the authority to act as a search committee 

in cooperation with the Senior Pastor to recommend persons to fill vacancies on the ministerial 

staff. The personnel committee may elect to delegate this authority to the appropriate staff 

supervisor or a special committee, in which case the recommendation from the supervisor or 

special committee would be sent to the personnel committee for approval. A call to serve on the 

ministerial staff shall be extended with a majority affirmative vote in a Church members meeting. 

3. The personnel committee, working in conjunction with the Senior Pastor, will determine the need 

for and responsibilities of all other staff. The personnel committee will approve the hiring of 

all other staff based on the recommendations of the Senior Pastor. Support staff need not be 

members of the Church, but they must be professing Christians. 

4. The personnel committee will establish the Personnel Policies related to the work of the Church 

staff. The Senior Pastor or his designee will be responsible for administering the Personnel 

Policies. 

5. The personnel committee, in consultation with the Senior Pastor, chairman of the deacons, and 

such others as deemed necessary by the personnel committee, will have the authority to terminate 

all staff positions other than the Senior Pastor. 

 
Section 3. Deacons 

1. Purpose and Responsibilities of Deacons  

In accordance with the New Testament, deacons are to be servants helping the Church fulfill its 

mission. They serve as partners in ministry with the Senior Pastor in guiding the Church to conduct 

the Kingdom functions of evangelism, discipleship, fellowship, ministry, and worship. 

 

2. Composition and Rotation of Deacons 

The maximum number of active deacons will be number considered adequate to serve the needs 

of the Church, as recommended by the deacon body and approved by the members. Deacons serve 

on a rotation basis with at least 2 deacons rotating off each year. In case of death, removal, or 

incapacity to serve, the members may elect a deacon to fill an unexpired term. After serving a 

term, a deacon is eligible for reelection after the lapse of at least one year. A deacon filling an 
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unexpired term is eligible for reelection if the unexpired term is less than two years in length. 

 

3. Qualifications for Deacons 

The basic qualifications for deacons are stated in 1 Timothy 3:8-13 and Acts 6:1-7. A person must 

be at least 18 years of age and must have been a member of the Church for one year before being 

eligible to serve as a deacon. 

 

4. Election of Deacons 

Each year the Church members will elect deacons using the following process: 

A. Church members are encouraged to nominate persons they want to be considered as potential 

deacons. 

B. A nominating committee made up of active Deacons along with the Senior Pastor will receive 

the nominations of members and prayerfully make a list of members they consider best 

qualified to serve as deacons. The nominating committee will interview those on the list. The 

committee will explain to each person the qualifications and duties of deacons and determine 

if each person is qualified and willing to perform the work of a deacon faithfully if elected. 

C. At least two weeks prior to the election, the nominating committee will publish a list of 

nominees. 

D. During a Church members meeting, the Church will elect Deacons from the list of nominees. 

 

5. Ordination 

A. A person elected for the first time as a deacon in the Church will be set apart for service by 

being ordained as a deacon. 

B. A person who has been ordained as a deacon in another church of like faith and beliefs is not 

required to be ordained again. 

 

6. Officers of Deacons 

The deacon officers will include but not be limited to a chairman, vice chairman, and secretary. 

These will be elected annually by the deacons from deacons who will be serving as active deacons 

the coming year. 

 

7. Meetings of Deacons 

The deacons will hold regular meetings as necessary to accomplish their purposes. 
 

Section 4. Church Moderator  

The Church members will annually elect a moderator for members’ meetings during the October members’ 

meeting whose term will begin January 1 of the following year.  In the absence of the moderator a 

representative of the Deacons will preside. In the absence of all previously mentioned, the Clerk will call 

the meeting to order and ask for a nomination for a moderator of the meeting. The moderator will be elected 

by majority vote of the members present. 
 

Section 5. Clerk 

The Church members will annually elect a clerk during the October members’ meeting whose term will 

begin January 1 of the following year. The clerk will be nominated by the Nominating Committee and 

may or may not be an employee of the Church. The clerk will be responsible for keeping minutes of 

all members’ meetings of the Church, except as otherwise herein provided. The clerk will be 

responsible for keeping a list of names of members and pertinent membership data. The clerk will 

issue member recommendation letters to other Southern Baptist churches when requested, maintain all 

written official reports, and give required notices of all meetings where notice is indicated in these 

bylaws. The clerk will provide necessary information for the Church staff to complete the annual 
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church profile for the Chilhowee Baptist Association.  

 
Section 6. Church Treasurer 

The Church members will annually elect a Church Treasurer as its financial officer during the October 

members’ meeting whose term will begin January 1 of the following year. The Church Treasurer will 

be nominated by the Nominating Committee. The Church Treasurer, in conjunction with the 

appropriate Church staff, will oversee the procedures designed to receive, preserve, and pay out, all 

money or things of value paid or given to the Church. The Church Treasurer will keep an itemized 

account of all receipts and disbursements. It is the duty of the Church Treasurer to work with 

appropriate Church staff to provide a monthly report of receipts and disbursements. The Church 

Treasurer shall be a member of the Finance Committee. 

 

 
Section 7. Corporate Officers 

The Church members will elect the corporate officers to serve as legal officers for the Church and the 

Corporation’s board of directors. They will be nominated by the Nominating Committee for a term 

of three years. The Church members will elect corporate officers during the October members’ meeting 

whose term will begin January 1 of the following year. Corporate officers will serve on a rotation basis 

and each year the term of office of one-third of the number of corporate officers will expire, and an 

election will be held to fill vacancies. They will hold in trust the Church assets. After a specific vote 

of the Church members authorizing each action, they will have the power to buy, sell, mortgage, 

lease, or transfer any Church assets. When the signatures of corporate officers are required, at least 

two must sign legal documents. 

 

VII. Church Committees 
 

Section 1. Purpose of Committees 

The implementation of the work of the Church will be carried out by Church committees with 

assigned tasks. All who serve on committees must be members of the Church. Each committee will 

have a Church staff member serve as a liaison between the committee and the staff. Those who 

serve on committees will work as a team with the Church staff to carry out the responsibilities 

entrusted to them by the members. 

 

Section 2. Standing Committees 

1. The term of service on standing committees will be on a three-year rotating basis. After serving 

a term of three years on a standing committee, a person may not be elected to the same committee 

until at least one year has elapsed. 

2. The Church members will annually elect standing committee members during the October 

members’ meeting whose terms will begin January 1 of the following year. 

3. Committees will elect a chairman and a vice chairman each year and will keep written minutes 

of their meetings. 
4. Vacancies occurring during the year will be filled promptly by the Nominating Committee. 
5. Committees will establish meeting times and may have called meetings on request of any member 

to discuss a particular situation or need. 

 

The following are the only standing committees of the Church: 

 

Missions Committee. The Missions Committee shall consist of not less than 3 members. The tasks 

of the Missions Committee are as follows: 
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1. Interact with staff to provide counsel as needed in planning and leading the mission endeavors of 

the Church. 

2. Meet regularly for the planning and support of upcoming mission endeavors. 

3. Interact with the Finance Committee regarding the Church budget allocations for missions. 

4. Assist in developing a detailed annual budget for all mission collections and disbursements to be 

approved by the Finance Committee. 

5. Promote participation throughout the Church in local, national, and international missions as 

commanded in Acts 1:8 and Matthew 28: 18-20. 

6. The missions pastor or other appropriate ministerial staff member will be an ex officio, non-voting 

member. 

 

Nominating Committee. The Nominating Committee shall consist of the active Deacons and the 

Senior Pastor. The tasks of the Nominating Committee are as follows: 

1. On or before September 1 present to the members its nominations for members on all standing 

committees. 

2. If vacancies occur within any standing committee during the year, select and present at a 

members meeting, nominations to fill any such vacancies. 

3. On or before September 1, select and present to the members its nominations for Church 

Moderator, Clerk, Church Treasurer and corporate officers. 

4. They will consult with the Senior Pastor and other staff members to appoint all volunteer program 

positions for the various ministry activities/program organizations of the Church. 

 

The nomination procedures described above do not prohibit nominations from the floor during any 

Church members’ meeting at which elections are held for filling a position. 

 

Personnel Committee. The Personnel Committee shall consist of not less than five members and 

the Senior Pastor shall be an ex officio, non-voting member. The tasks of the Personnel Committee 

are as follows: 

1. In cooperation with the Senior Pastor and Church staff, they shall maintain and keep current the 

Church’s Personnel Policies which will include a current job description and an Organizational 

Chart. 

2. Consult with the Senior Pastor regarding the recruitment of ministerial staff members as needed 

for the work of the Church. The calling of such ministerial staff members shall require the 

approval of the Personnel Committee and the members of the Church in accordance with these 

Bylaws. 

3. Consult with the Senior Pastor regarding the job performance of all staff members and decisions 

concerning any necessary employment-related disciplinary measures. 

4. Consult with the Senior Pastor or his designee regarding the recruitment of the other Church 

staff members. 

5. Ensure that annual job performance measures are established and annual performance reviews 

are conducted for all Church staff members.  

6. Work with the Senior Pastor to develop and recommend to the Finance Committee an annual 

personnel budget to include salaries, benefits and other related expenses for all Church staff 

members. 

7. All actions of the Personnel Committee shall be taken in consultation with the Senior Pastor, the 

ministerial staff member(s) and/or other Church staff members responsible for the affected 

programs. 
 

Finance Committee. The Finance Committee shall consist of no less than three members and 
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include the Church Treasurer. In addition, the Senior Pastor shall serve as an ex officio, non-voting 

member of this committee. The Finance Committee shall: 

1. Develop an annual operating budget for approval by the members of the Church with appropriate 

input and review from the Senior Pastor, ministerial staff members, and any other members 

responsible for various programs and ministries of the Church. 

2. Develop long-term capital plans as needed for the long-term capital needs of the Church. 

3. Provide oversight for the receipt and disbursement of funds from restricted accounts 

distinguished from budgets for unrestricted funds. 

4. Monitor the receipt and disbursement of the Church’s funds. 

5. Oversee the accurate counting, depositing, and administration of the tithes and offerings received 

by the Church on a weekly basis. 

6. Establish bank accounts and oversee check signing responsibilities. 

7. Regularly review the financial statements of each budget category of the Church to recommend 

spending guidance and/or make interim budget adjustments within major budget categories. 

8. Ensure the accurate and timely reporting of financial results to the members of the Church by 

working with the Treasurer to present the monthly financial reports to the members. 

9. Oversee all methods and accounting policies and procedures adopted for financial reporting 

purposes, and set the level of detail appropriate for reporting to the members of the Church. 

10. Have the authority to prioritize which expenditures are paid first when insufficient cash is 

available. 

 

Section 3. Special Committees 

1. Special committees will be constituted to do special tasks for temporary assignments. When the 

task of a special committee is completed, the committee will be dismissed. The request for the 

creation of a special committee may originate from the Senior Pastor, ministerial staff, Deacons, 

or a standing committee. 

2. The Nominating Committee will be responsible for nominating the members of all special 

committees. Nominees will be presented to the Church members for election and vacancies 

occurring during a committee’s period of service will be filled promptly by the Nominating 

Committee. 

3. Special committees will establish meeting times and may have called meetings on request of any 

member to discuss a particular situation or need. Special committees will elect a chairman and 

vice-chairman and will keep written minutes of their meetings. 

4. The Senior Pastor Selection Committee 

A. Purpose and Responsibilities: 

The Senior Pastor Selection Committee will be elected by the Church members to seek a 

suitable senior pastor, and its recommendation to the Church members will constitute a 

nomination. The Senior Pastor Selection Committee has the responsibility and authority to 

determine the process it will use to find the man God will call to be the senior pastor. 

B. Qualifications for members of the Senior Pastor Selection Committee: 

Candidates for the Senior Pastor Selection Committee should be characterized by all of the 

following: personal spiritual maturity, priority commitment to seeking and doing God’s will, 

spiritual discernment, knowledge and application of biblical truths, faithful  attendance and 

financial support of the Church, cooperative and encouraging spirit,  courage to express 

personal convictions, ability to maintain confidentiality, freedom to attend meetings and travel, 

and no agenda based on self-interest. A person must have been a member of the Church, for at 

least one year before being eligible to serve on this committee. 

C. Election of the Senior Pastor Selection Committee 

i. The Senior Pastor Selection Committee will be comprised of not less than five nor more 
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than seven Church members who are representative of the Church membership. The 

members of the committee will be elected by the Church members. 

ii. The Deacons will be responsible for initiating the process for nominating persons to 

serve on the Senior Pastor Selection Committee. 

iii. Two weeks prior to the nomination process, the Deacons will publish the nomination 

and election process along with qualifications for the committee candidates. 

iv. Church members will be encouraged to suggest the names of persons they want to be 

considered as potential candidates to the Deacons. 

v. The Deacons will review the nominations of members, prayerfully make a list of persons 

they consider best qualified to serve on this committee, and then interview people on 

this list. They will explain to each person the qualifications and duties of the committee 

and determine if each person is qualified and would be willing to perform the work 

faithfully if elected. The Deacons will create a slate of recommended candidates to serve 

on this committee and present it to the Church Members. 

vi. On a designated Sunday morning, the Church members will elect the Senior Pastor 

Selection Committee. The vote will be by secret ballot. 

 

Section 4. Church Ministry Teams 

The purpose of Church ministry teams will be to perform specific ongoing services (such as Church 

ushers and the Church media library). Leaders of these teams will be nominated by the Nominating 

Committee and elected by the Church members. The request for the creation of a Church ministry 

team may originate from the Senior Pastor, ministerial staff, Deacons, or a standing committee. 

 

VIII. Ministry Organizations 
 

Section 1. Purpose 

The purpose of the ministry organizations will be to fulfill the mission of the Church and advance its 

Core Values. The ministry organizations will include evangelism, Bible study, discipleship, missions, 

music, and any other ministry useful for building up the body of Christ. Ministry organizations’ 

leaders must be members of the Church and approved by the Church staff. Other non-leaders serving 

in a ministry organization may include members as well as non-members. Non-members must be 

approved by the Church staff members responsible for the area of ministry in question. 
 

Section 2. Function 

The Church staff will lead in planning, coordinating, conducting, and evaluating the ministry 

organizations of the Church. Those who serve in ministry organizations will work as a team in 

conjunction with the Church staff to carry out the responsibilities entrusted to them by the Church 

members. All ministry organizations will be subject to the Church staff’s supervision and approval 

in accordance with each Ministry Organization’s Policy.  

 

The Church will provide appropriate resources to advance the mission of the Church. 

IX. Church Ordinances 
 

Section 1. Baptism 

Baptism will be administered to persons based on their repentance and profession of faith in Christ 

Jesus. (See Article V, Section 2.) Baptism is by immersion. The ministerial staff or other persons 

authorized by the ministerial staff will administer the ordinance of baptism. 
 

Section 2. The Lord’s Supper 
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The Church members and all Christians in attendance will observe the Lord’s Supper at least four 

times per year. The Senior Pastor or his designee and the Deacons will administer the Lord’s Supper. 

 

X. Church Meetings 
 

Section 1. Worship Services 

The Church members will meet regularly for the worship of Almighty God. Prayer, praise, 

preaching, instruction, and evangelism will be among the ingredients of these services. The Senior 

Pastor and ministerial staff will plan any other Church meetings essential to the advancement of the 

Church’s mission. 
 

Section 2. Regular Members’ Meetings 

The Church will hold regular members’ meetings quarterly on the last Sunday in April, July, 

October, and December.  

 

The December members’ meeting will be held on the last Sunday of December, except when it falls on 

Christmas, and it will be held the previous Sunday. This will be the annual meeting for the purpose of 

presenting the financial budget for the following year for approval by vote of the members. 

 

The October members’ meeting will be held on the last Sunday of October and will be the annual meeting 

for the purpose of electing Church officers and standing committees.  

 

Section 3. Special Members’ Meetings 

The Church Leadership may call a special members’ meeting to consider matters of a significant nature. 

Notice of such meetings must be presented to the church membership at least two weeks before the 

meeting. The notice should include the purpose(s) of the meeting and what items will be voted on, the 

date, the time, and the place. 
 

Section 4. Quorum 

The quorum of Church members for conducting business consists of Church members present and eligible 

to vote at a properly called special or regular members’ meeting. Once established, the quorum required 

shall be deemed to exist throughout any meeting (regular or special) of the members irrespective of the 

actual number of members entitled to vote who remain present. 

 

Section 5. Voting 

Unless otherwise stated, decisions are determined by a majority vote of Church members eligible to vote 

who are present and voting. Ordinary votes will be by voice vote, show of hands, or standing. Ballot 

voting may be used when authorized by these bylaws or when the Church Leadership so determines. 
 

The Church may allow for absentee voting on major decisions. When absentee voting is allowed, it 

will be by ballot. Ballots will be available from the Church office at least one week prior to the vote. 

A notice of the opportunity for absentee voting will be published at least one week prior to the vote. 

All absentee ballots must be signed by the voting member and filed in the Church office at least one 

day prior to the vote. The Clerk will tally the absentee ballots but will not report the absentee results 

until after the vote of the members present has been received. The total votes (present and 

absentees) will be added together before the Moderator announces the outcome. 

 

Section 6. Parliamentary Rules 



12 
 

Robert’s Rules of Order, Newly Revised is the authority for parliamentary rules of procedure for all 
members’ meetings of the Church members. 

 

XI. Church Finances 
 

Section 1. Budget 

The Finance Committee, in consultation with the Senior Pastor, ministerial staff, Deacons, and 

Church committees, will prepare and submit an all-inclusive annual budget to the Church members 

for approval at the December meeting of Church members. 
 

 

Section 2. Offerings 

The Church will receive gifts, tithes, and offerings to financially support its mission and ministry.  

Requests for special or designated offerings or gifts must be pre-approved by the Finance Committee. 

Designated offerings or gifts made without a pre-approved request must be approved by the Finance 

Committee before they are accepted. Any designated offerings or gifts not approved will be returned 

to the donor. 
 

Section 3. Accountability for Expenditures and Accounting Procedures 

All financial and accounting procedures are outlined in the Accountability Policy. 

 
Section 4. Fiscal Year 

The Church fiscal year will run from January 1 through December 31.  

 

XII. Amendments 
 
Amendments to these Bylaws may be made at any regular members meeting of the Church members 

or at a special members meeting called for that purpose, provided that any such proposed amendments 

shall have been presented in writing at the previous regular or special meeting and copies of the 

proposed amendment shall have been made available to each member present. Any amendment to 

these Bylaws shall be by the affirmative vote of two-thirds (2/3) of the Church members present and 

voting. 


